
We can help with 
your diversity hiring 

objectives.

TRUSTPOINT.ONE -  LEGAL TALENT SOLUTIONS

An Established Process 
Finding the right candidate starts with knowing 
where to look. When it comes to diversity objectives, 
we developed a search methodology that ensures 
we’re building the best possible candidate pools, 
whether your need is to hire on a flexible (contract) 
or permanent basis.  

Our searches include:
•	 State-specific diversity bar associations
•	 HBCU’s (Historically Black Colleges / Universities)
•	 Minority focused legal asssociations & 

networking partnerships
•	 Minority & LGBTQ+ sororities and fraternities
•	 Multi-step, language-based filtering
•	 Corporate affinity networks & more

Let’s Talk 
info@trustpoint.one
855.669.1205
 

As diversity requirements have moved to the 
forefront of many corporate and law firm priorities, 
we’ve helped many of our clients with their 
diversity staffing objectives. Our search process is 
established, reliable, and features a proven history 
of success in placement. 

* Based on the ABA Report

According to recent 
data, only 15% of US 
lawyers are minorities*

Over 42% of our 
legal placements are 
minorities. 
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https://www.mycase.com/blog/2019/08/aba-2019-report-lawyer-demographics-earnings-tech-choices-and-more/#:~:text=64%25%20of%20lawyers%20are%20men,%2C%20and%203%25%20are%20Asian.

